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SEAH HARMONISED REPORTING SCHEME (HRS)
Insights  on sexual  exploitat ion,  abuse and harassment
(SEAH) incidents against  staff  members

TYPOLOGY OF INCIDENTS

The infographic is based on 178 incidents reported by  HRS participating organisations over 6 months - 37% of which were incidents astaff
members - detailed in our Analytical report. They are compared with trends from the last report (Oct 23 - Mar 24)

These figures are not representative of the total SEAH incidents or SEAH prevalence in the aid sector. However, such figures provide a valuable
foundation for understanding key issues and identifying effective starting points for intervention.
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Some incidents involve multiple categories, so percentages don’t total 100.
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A third of which were PSEAH focal points

90%
are  FEMALES above 18

account for 8% MALES
The sex is unknown in other incidents

no substantial changes since last report 

39% ARE MANAGERS
(18% middle managers, 11% senior managers)

17% ARE INTERNATIONAL

45% ACCESSED MENTAL HEALTH

AND PSYCHOSOCIAL SUPPORT

no substantial changes since last report 

Only 6% received legal assistance

https://www.chsalliance.org/get-support/resource/trends-in-sexual-exploitation-abuse-and-harassment-in-the-aid-sector-april-24-sept-24/?preview_id=15837&preview_nonce=da8762b23c&preview=true

