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SEAH HARMONISED REPORTING SCHEME

The Harmonised Reporting Scheme (HRS) aims to increase transparency and reduce under-reporting on
sexuval exploitation, abuse and harassment (SEAH) in the aid sector through a harmonised framework for
SEAH reporting and trends analysis.

The HRS collects comparable data on SEAH to support trend analyses and learning from aggregated data, which
informs policies and strategies aimed at improving outcomes for victim/survivor's and prevention interventions.

WHAT IS THE ADDED VALUE OF JOINING THE HRS?

o Benefit from streamlined SEAH reporting, with the objective to reduce the reporting burden for
organisations by reporting SEAH in the same way to all main donors.

¢ Access bi-annual trends and analytical reports to better prevent SEAH, mitigate risks and improve their
response

¢ Exclusive access to aggregated data visuals on the HRS platform, which can be tailored to different needs.

» Exchange on challenges and lessons learned on SEAH with peers and access to learning events on using the
SEAH evidence to improve organisational strategies and programs.

¢ Show commitment to accountability and transparency.

WHAT IS EXPECTED FROM HRS PARTICIPANTS?

Report non-identifiable data on SEAH incidents using the agreed-upon template (see page 2] every 6 months
onto the HRS online platform.

o Data is aggregated with other reported data. No personal information is collected, either on the
victim/survivor, the alleged perpetrator, or the organisation - all incidents are fFully anonymised.

e The time commitment depends on the caseload and what your organisation already has in place in terms of
SEAH data collection. If your organisationalready has an internal database where SEAH incidents are stored,
reporting to the HRS should only take onaverage one hour every 6 months.

WHAT IS THE PROCESS TO BECOME A HRS PARTICIPANT?

The organisation receives an
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HARMONISED REPORTING FRAMEWORK

The HRS collects data on the following data fields for cases of sexual exploitation, sexual abuse, and sexual harassment. Each
organisation uploads the following information per incidents onto a secure platform bi-annually.

For all data fields, organisations may select the following options: "do not wish to disclose’, "do not routinely collect”, “risk of
identification”, and "unknown for another reason”.
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INFORMATION ON THE VICTIM/SURVIVOR

Organisations may select " no survivor identified " to skip this section, or add multiple survivors for one incident.
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