HARMONISED REPORTING FRAMEWORK

The HRS collects data on the following data fields for cases of sexual exploitation, sexual abuse, and sexual harassment. Each
organisation uploads the following information per incidents onto a secure platform bi-annually.

For all data fields, organisations may select the following options: "do not wish to disclose’, "do not routinely collect”, “risk of
identification”, and "unknown for another reason”.
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INFORMATION ON THE VICTIM/SURVIVOR

Organisations may select " no survivor identified " to skip this section, or add multiple survivors for one incident.
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